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course. 
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The Dayspring Trust aims to serve its community by providing an education of the highest 
quality within the context of Christian faith and practice. It encourages an understanding of 
the meaning and significance of faith, and promotes Christian values through the experience it 
offers to all its pupils. We believe that our Christian values spring from the two great 
commandments, ‘Love God and love your neighbour’. We seek to live this out through the 
power of the Holy Spirit. St Paul reminds us in Galatians 5.22-23 that the fruit of the Spirit is 
“Love, joy, peace, patience, kindness, goodness, faithfulness, gentleness and self-control”. 
These are also underpinned by the Old Testament injunction to “Do justly, love mercy and 
walk humbly with our God” Micah 6.8. These values rooted in the Christian Faith come as a 
package and we aim to embed them in the life of our academies in a worked-out way. We 
recognise that at times we may highlight particular values to bring them into greater 
prominence within our academies and these are currently the five values of Forgiveness, 
Hope, Joy, Perseverance and Wisdom. We believe these values to be in accordance with 
British values springing from our Judeo-Christian roots. Collective worship will play a major 
and vital part in assisting with this process of embedding these values in the life of our 
academies.   
   
The Multi Academy Trust Members and Directors are aware of their responsibilities in law and 
are committed to the provision of an excellent education within its academies in accordance 
with our Anglican foundation. This is embraced in our Dayspring Trust vision statement:   
   

• Forge a supportive and challenging family of academies   
• Provide excellent education within a strong Christian community   
• Resource our pupils for wise and generous living   
   

In addition, each academy also has its own distinctive mission statement, flowing out from 
the vision statement of the Dayspring Trust.   
   
At Ian Ramsey CE Academy:   
   
“Together to learn, to grow, to serve.”   
   
This is embodied in scripture:   
   
‘Each of you should use whatever gifts you have received to serve others, as faithful stewards 
of God’s grace in its various forms.’ 1. Peter 4.10   
   
At Venerable Bede CE Academy:   
   
“Soar to the heights together”   
   
This is embodied in scripture:    
‘But those who hope in the Lord will renew their strength. They will soar on wings like eagles; 
they will run and not grow weary, they will walk and not be faint.’ Isaiah 40:31  
 
This policy has been developed to take into consideration our ethos as well as local and 
national policy and guidance.   



   

Relevant staff 
 
Careers Lead: 
Helen Shaw (01642 585205, shawh@ianramsey.org.uk) 
 
Careers Coordinator: 
Hannah Wood (01642 585205, woodh@ianramsey.org.uk) 
 
 
Ian Ramsey CE Academy provider access policy statement   
   
Under Section 42B of the Education Act 1997 we have a duty to provide pupils in years 8-11 
with access to providers of post-14, post-16 and post-18 education and training. This policy 
statement sets out how we manage access requests from these providers.    
   
What are pupils entitled to?   
   
Pupils must be allowed to:   
   

• Learn more about technical education qualifications and apprenticeship 
opportunities, as part of a careers programme which informs pupils of the full range 
of education and training options available to them at each transition point.   

• Hear from a range of local providers about the opportunities on offer, for example, 
technical education and apprenticeships – this can be achieved through options 
evenings, assemblies, group discussions, and taster events.    

• Understand how to apply to the full range of academic and technical courses available 
to them.    

Who handles our access requests?   
   
Any provider wishing to request access should contact our careers lead. 
   
What opportunities are provided to allow access to pupils?   
   
Via our school careers programme, we offer providers numerous opportunities throughout 
the school year to speak to pupils and/or their parents.    
   
Who should providers contact to discuss events and options?   
   
Providers can speak to our careers coordinator, to discuss possible attendance at relevant 
events. 
   
Our Child Protection and Safeguarding Policy [and any other policies] set out the school’s 
approach to allowing providers into school to speak to our pupils.    
   
What can providers expect once a request has been accepted?   
   



   

Once we have approved a provider, we will work with them to identify the best method for 
providing access to our pupils.    
   
We will make the school halls, classrooms and private meeting rooms available to host 
discussions between providers and pupils. We will also make presentation equipment, such 
as projectors and televisions, available to providers.    
   
Arrangements will be discussed in advance between our careers lead and a nominated 
member of the provider’s team.    
   
Can providers leave prospectuses for pupils to read?    
   
Providers are welcome to leave a copy of their prospectus and other relevant course 
literature with our careers lead or our school office.   
   
    


